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Tobacco Free Workplace Policy Statement
I. Overview

Corning’s 24/7 Health & Safety vision is that of providing a safe and healthful workplace that supports positive health behaviors, facilitates opportunities to optimize individual health, organizational health, productivity and minimize risk and liability.

In accordance with this philosophy and the overwhelming health evidence on the serious health effects from smoking and environmental tobacco smoke (i.e. second-hand smoke), it is Corning’s intent that all facilities adopt a Tobacco-Free Workplace approach.

The goal of Corning’s Tobacco-free Workplace is to align with our Total Health strategy (i.e. to improve the health, safety and productivity of our employees). A Tobacco-free Workplace supports that strategy.

Corning’s strategy is to support implementation of the Tobacco-free Workplace Policy in one of two phases                

a) Tobacco-free Facility 

                       - or -

b) Tobacco-free Premises
A) Tobacco-free Facility Policy 
1) Coverage

a) Who – this policy covers employees, contractors, customers, suppliers and non-employee visitors.
b) What – this policy covers all tobacco products - both traditional, such as cigarettes, cigars and pipes, and smokeless, such as chew.
c) Where – this policy covers inside Corning Incorporated facilities. Smoking is only permitted in designated locations outside of our buildings.
d) When – this policy applies 24/7 (i.e. work and non-work hours).
2) Designated Smoking Areas

a) The decision to provide or not provide designated smoking areas outside the building/facility will be at the discretion of management.

b) If designated smoking areas are provided we would recommend:

· No designated smoking areas be allowed at main entrance

· Designated smoking areas at side entrances be at least 20 feet from entrance and 50 feet from non-smoking congregation areas (i.e. picnic tables, basket ball courts etc.)

3) Signage
 Corning facilities will post tobacco-free facility signage at all main   

entrance ways.
4) Responsibilities
a) Employees, contractors, customers, suppliers and visitors must comply with this policy while in a Corning facility. Employees who do not comply with this policy will be subject to disciplinary actions.  Contractors in violation of this policy will be reported to their supervisors at the contracting organization. For customers, suppliers and visitors it is the responsibility of the host employee/department to enforce this policy with appropriate actions.
b) Supervisors – this policy will be enforced through administrative action by supervisors and managers. Supervisors are responsible for ensuring that employees under their direction are aware of the policy and comply with it and take appropriate action to correct non-compliance.

5) Implementation

The online implementation tool kit provides several tools to assist facilities in implementing this phase of the policy
a) Implementation Workplan
b) Health and Business Rational for Tobacco-free Workplace Policy
c) Communication Tools

d) Smoking Cessation Resources
B) Tobacco-free Premise Policy 

This approach is a more comprehensive strategy that aligns with Corning’s 24/7Health & Safety strategy.  We would encourage all facilities to adopt or migrate to this approach.      

1) Coverage

a) Who – this policy covers employees, contractors, customers,    

       suppliers and non-employee visitors.

What – this policy covers all tobacco products - both traditional, such as cigarettes, cigars and pipes, and smokeless, such as chew.

b) Where – this policy covers inside Corning facilities, as well as vehicles and property.

c)   When: this policy applies 24/7.
2) Signage

Signage with the message “Corning is a Tobacco Free Premise/Campus” will be posted at all main vehicular and pedestrian entrances, as well as all main facility entrances.

3) Accommodations

No ash trays or smoking shelters will be provided at tobacco-free premise.

4) Issues
Since this policy bans the use of tobacco products on Corning premises, some employees will seek off-premise solutions. The facility’s Tobacco-free Steering Team must proactively identify these off-site issues and address them. These issues generally fall into three categories:

a) Safety issues (i.e. street crossing, traffic etc…)

b) Community/Neighbor issues (using private or public locations to smoke, loitering, butts, etc…)
c) Breaks – traveling off-premises may create issue with violation of break durations. Discussion with Industrial Relations/Employee Relations is recommended.
5) Responsibilities

a) Employees, contractor’s customers, suppliers and visitors must comply with this policy while on Corning premises. Employees who do not comply will be subject to disciplinary action. Contractors in violation of this policy will be reported to their supervisors at the contracting organization. For customers, suppliers and visitors it is the responsibility of the host employee/department to enforce this policy with appropriate actions.

b) Supervisors – this policy will be enforced through administrative action by supervisors and managers. Supervisors are responsible for ensuring that employees under their direction are aware of this policy, comply with it and take appropriate action to correct non-compliance.
6) Implementation

The online implementation tool kit provides several tools to assist facilities in implementing this phase of the policy
a) Implementation Workplan

b) Health and Business Rational for Tobacco Free Policy

c) Communication Tools

d) Smoking Cessation Resources

Business Rationale for Tobacco-free Workplace Policy

· Employee tobacco use costs U.S. companies an estimated $167 billion each year in direct medical costs and lost productivity.
· When costs related to absenteeism, smoke breaks, medical costs, workers’ compensation and second hand smoke are added together, a smoker can cost an employer nearly $6,000 more per year than a non smoker.  That translates into over $6 million/year (9,192 employees x 11% employees who smoke x $6,000 = $6,066,720) for Corning’s U.S. facilities.
· In 2004, smokers cost on average $2,295 in excess medical costs per year.

· Economic impact (health plan) cost to help people quit ranged from 89¢ to $4.92/smoker versus $6.00 to $33.00 to treat smoke related illness.

· A tobacco–free environment helps create a safe, healthful workplace.

· Direct healthcare costs to the Company may be reduced.

· Maintenance costs go down when smoke, matches and cigarette butts are eliminated.
· Office equipment, carpets and furniture last longer.

· Risk of fires is lower.

Health Rationale for Tobacco-free Workplace Policy
.
· Smoking is the most preventable cause of death, resulting in about one in five deaths in the U.S.
· The Surgeon General reports that over 430,000 Americans (about 1,200 daily) die each year as a result of tobacco use.
· Secondhand smoke kills more than 50,000 non-smokers each year.

· Environmental tobacco smoke causes: 
· Increased lung cancer in non-smokers

· A higher death rate from heart disease

· In children, we see an increase in respiratory infections, middle ear infections, asthmatic episodes and severity, and risk of Sudden Infant Death Syndrome (SIDS).
· Cancer – Tobacco use is the cause of lung cancer, laryngeal cancer, oral cancer, esophageal cancer and bladder cancer. It also contributes: pancreatic cancer, kidney cancer and gastric cancer
· Tobacco-associated lung diseases include: chronic bronchitis, emphysema.
· Environmental tobacco smoke (second-hand smoke) contains 4,000 chemicals including formaldehyde, cyanide, carbon monoxide, ammonia, nicotine, benzene and N-nitrosamines.
Data Resources
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